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WHO WE ARE
The Continuing Education Students’ Association of Ryerson (CESAR)
is the students’ union representing 16,000 continuing education and
part-time degree students at Ryerson University. CESAR has a mandate
to fight for students’ rights and a student voice at the table, as well as
offer cost-saving services, and provide programming that improves
the student experience.
Our membership includes students from across the globe who are
studying in Certificate programs, students who enroll in part-time
undergraduate degree programs unique to Ryerson University, and any
students who enroll in courses at the Chang School. Our membership
is diverse, so our voice and our advocacy reflects that diversity.
Our recommendations are encouraged to be applied to multiple
municipal, provincial and federal governments but this document is
primarily intended for the Ryerson University Administration.
CESAR is Local 105 of the Canadian Federation of Students (CFS),
a cross-Canada and provincial students’ movement. The CFS
represents over 530,000 students from coast to coast, as well as
students studying from abroad during the pandemic. Many of our
recommendations are also reflected in the recommendations of their
provincial and cross-Canada lobby documents which can be found in
the links below:
CFS Ontario: Just Recovery for All: Just Education for All
CFS: Just Recovery for Students

SUMMARY OF
RECOMMENDATIONS
Below are the summary recommendations for the Ryerson University budget and
priorities for 2021-22.

1.
2.
3.

4.

Plan to phase out domestic
and international tuition fees.
Improve accessibility and
access to mental wellness
support, specifically for
continuing education students.
End the agreement with
Toronto Police Services
immediately, and make
an open commitment to
never partnering again.
Make the terms of the
agreement public, as well
as the individual involved in
brokering the deal.
Create a Career Boost
Program specifically for
continuing education
students.

5.

Collect race-based data
for continuing education
students.

6.
7.

Take action on antiracism and implement the
recommendations of the
Final Report of the AntiRacism Taskforce of Ryerson
(2010).

Ensure Student Inclusion in
return to campus planning and
health and safety planning.

8.

Remove the Egerton Ryerson
statue.

RECOMMENDATION 1
Plan to phase out domestic and international tuition fees.
CESAR has heard from many
students struggling with the cost
of tuition at Ryerson University.
These concerns pre-date the
COVID-19 pandemic, but it is
well recorded that student debt
and financial precarity have
only worsened because of the
pandemic1. Students have lost
employment, are struggling
to pay off their student loans,
and many CESAR members
were excluded from the federal
government’s Canada Emergency
Student Benefit through
part-time and international
classification. These same
students – and many students at
large – continue to be excluded
from the existing Canada
Recovery Benefit. The cost of
tuition has been such a burden
on some students that they have
had to drop courses and go from
full-time student status to parttime student status or unenroll
completely.
Ryerson University also chose to
increase international students’
tuition fees by 5% during
the pandemic, despite many
international students speaking
up about the difficulties they
are facing with the financial
crisis relating to employment,
housing and travel2. The

University intentionally recruits
international students to fill
the gaps left by the provincial
government’s underfunding of
postsecondary education - a
response which only deepens the
problem3. While the University
has pointed to the chronic lack
of provincial government funding,
their response has been to focus
on international recruitment as
the primary method to balance
the budget rather than create
a strategy to address the
problem. As post-secondary
education is further privatized,
the University’s over-reliance
on differential fees will continue
to be an unsustainable funding
model.
Currently, the University relies on
student tuition fees for more than
half of its operating budget, with
55% of the University’s revenue
from students and only 38% from
government grants4. This unfair
financial burden on students is an
unsustainable funding strategy
that has seen universities in
the province struggle with
decreases in student enrollment
and fluctuations in international
students’ enrollment levels
due to the pandemic. The
University must change their
funding strategy to focus on
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Ontario students need much more than moratoriums on student loans during COVID-19 crisis. April 2020.

2

Migrant Students United. October 2020.

A new pathway to Ryerson for international students. February 2020.
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Ryerson Budget 2021 Presentation. March 2020.
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Ryerson Open Access Educational Resources Guide.

lobbying for greater government
investments and returning to a
publicly-funded system, rather
than a hybrid tuition-publiccorporate model. This is a
problem that students, faculty,
and administrators can unite to
push-back on.
A pragmatic issue that has been
raised repeatedly by students is
the additional financial burden of
textbooks and course materials.
Students are already struggling
with tuition fees and having
to pay hundreds of dollars in
additional costs. The University
must pressure textbook
manufacturers and book agencies
to reduce costs for students
and invest in open-educational
resources, especially during
COVID-19 when students are
solely using online resources.
Ryerson University must develop a
long-term strategy, with faculty
and students, to phase out tuition
fees for both domestic and
international, full- and parttime students and – ultimately
– achieve a nationally planned,
publicly funded post-secondary
education system that is highquality, free, and accessible to all.

RECOMMENDATION 2
Improve accessibility and access to mental
wellness support, specifically for continuing
education students.
Students have reported to
CESAR that they routinely seek
out mental health and wellness
support at school, only to be
faced with long waiting lists
and limitations on the number
of appointments they can have
- if they even have access to
services at all. The University
must hire more counsellors –
including more racialized, queer,
and trans therapists who can
work together to respond to
students dealing with racism,
homophobia, transphobia, and
other forms of oppression,
along with financial stress,
school workloads, and personal
circumstances.
Regardless of the pandemic,
the University must do more to
meet the needs of continuing
education students seeking
mental health support. Some
level of counsellor support must
be available after 6:00pm and
accessible to Chang School
students who are typically
more available in the evening
and outside of the nine-to-five
working hours. While continuing
education and part-time degree
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Student Wellbeing.
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Ryerson Assistive Technology.

students have been a vital part
of the university identity, access
to services and the campus
community are limited and many
services, such as counselling, are
unavailable6. Further, buildings
like the Heaslip House that have
lounges for continuing education
students close at 6:00pm.
Ryerson University must
also improve access to
accommodations for students
with disabilities, including
students who require closed
captioning for lectures, deadline
flexibility, audio descriptions,
extra-curricular supports,
and other forms of support.
While the University has made
strides during the pandemic,
there are still far too many
holes in standardized academic
accessibility supports and
training. Further, there is limited
to no after-hours support for
students with disabilities to
access assistive technology
from Academic Accommodation
Support after hours for extracurricular activities, and a lack
of centralized support for livecaptioners and interpretation.7

Ryerson University must
work to improve access to
mental health services for
continuing education students.
This also includes creating
new counsellor positions and
supports for racialised, queer,
and trans counselors.

RECOMMENDATION 3
End the agreement with Toronto Police Services immediately, and
make an open commitment to never partnering again. Make the
terms of the agreement public, as well as the individual involved in
brokering the deal.
The university must take a
holistic approach to campus
safety that recognizes the real
and present harm that campus
policing does to Black, racialized,
and marginalized students and
community members. Students
have clearly expressed that the
proposed agreement with the
Toronto Police to implement a
Special Constables program on
campus makes them feel afraid
and unsafe.8
Rather than “suspending” the
contract for the program, the
University must publicly commit
to the complete cancellation of
the Special Constables contract,
publicly commit to students
that such an agreement with the
Toronto Police will not be pursued
again, and that the budget for
that program will be converted
into bursaries for racialized
students. The University must
establish new systems that
prioritize community-based
responses that help keep people
safe.
8

Harm Reduction TO Petition

9

No Cops on Campus Petition

“End the agreement with Toronto Police Services immediately,
and make an open commitment to never partnering again.
Make the terms of the agreement public, as well as the
individual involved in brokering the deal.”
- Black Liberation Collective

“We believe that the decision to hire Special Constables at
Ryerson contradicts the University’s stated goals of advancing
equity, community, and inclusion. Marginalized groups
are disproportionately targeted in all areas of the criminal
injustice system, and Toronto Police have a long history of
racially-targeted carding, violence, and arrests. Special
Constables, regardless of their racialized background, are
situated within an enduring system of structural racism and
cannot be separated from it.”
- CSSDP9
(Canadian Students for Sensible Drug Policy)

The above proposal is based off of the community work that
has been ongoing for decades at Ryerson. This is a reiteration
of the community calls headed by the Black Liberation
Collective (BLC)10 and the Canadian Students for Sensible Drug
Policy (CSSDP)-Ryerson.11

10

Statement RE: Ryerson/TPS Partnership Action, Black Liberation Collective.

11

Canadian Students for Sensible Drug Policy-Ryeron and Harm Reduction Toronto.

RECOMMENDATION 4
Create a Career Boost Program specifically for
continuing education students.

Many departments at Ryerson University
hire students through Career Boost,
a government-funded work-study
program that encourages the on-campus
employment for student workers. This
provides students with an opportunity
to gain tangible workplace experience
that can often be related to their areas of
study.12 Unfortunately, due to provincial
regulations, continuing education (CE)
students are not eligible for this provincial
funding.
However, there are always opportunities
to plan new incentives and think outside
the box at Ryerson University. CE students,
particularly those pursuing certificates
and course series, are looking for job
opportunities that will allow them to
develop skills in academics fields while
also off-setting the costs of tuition fees.
Through the creation of a trial-based
Career Boost for CE students, Ryerson
University could develop a customized
work-study program built around the
challenges of studying abroad, studying
part-time, and bringing the diverse
perspectives of CE learners to the Ryerson
University workforce. Through this
trial period, the University could create
customized opportunities for CE learners

that are innovative and unique to Ryerson
University, which could also be eligible for
provincial and federal funding.13
Further, the creation of this program
would allow organizations like CESAR
and the Chang School to hire our own
members and serve our classmates and
students better.
Ryerson University must develop a
continuing education streamed workstudy program that is innovative and
unique to the experiences of CE students.
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Sloan, Brandon and Christina Liang. Not Just A Job: From Work Study to Career Boost.April 2016.

13

Ontario Ministry of Colleges and Universities: Career Ready Fund.

RECOMMENDATION 5
Collect race-based data for continuing education students.

While Ryerson University has
implemented the Student
Diversity Self-identification
surveys for undergraduate and
graduate students, there is still
no timeline laid out for students
studying in continuing education
(CE) programs.14 CE students
are often an afterthought and
cash source to post-secondary
institutions, rather than an
ingrained part of the community.
Further, CE students are often
more likely to be racialized,
mature, facing poverty, have
dependents, or have other social
determinants that might lead
them to continuing education.
This last statement is based on
empirical knowledge because
there is no data collected.
It is important to collect equity
and community inclusion (ECI)
data to better understand
our communities and invest
accordingly to address racism
on our campuses and in postsecondary education.

In 2010, the following recommendation was made regarding the
collection of race-based data in the Final Report of the AntiRacism Taskforce of Ryerson:

“We cannot track progress unless we measure it. We need
to develop a culture of data collection and transparency
at Ryerson. As a rule, Ryerson should commit to a more
thoroughgoing process of data collection to better
understand the experience of students, staff, and
faculty. Such availability of evidence will support the
measurement and evaluation of progress and inform
decision-making and implementation of equity and
inclusion initiatives as well as better address the needs of
students, staff and faculty.”15

While strides have been made in other pockets of campus, we
need to hear tangible timelines for when self-identification
data collection, specifically race-based data, will be collected
for continuing education students by the University.

14

Ryerson University Self ID.

15

Final Report on the Taskforce on Anti-Racism at Ryerson. January 2010. Pg 52.

RECOMMENDATION 6
Take action on anti-racism and implement the recommendations of
the Final Report of the Anti-Racism Taskforce of Ryerson (2010).

In 2010, as part of the AntiRacism Taskforce, Ryerson
community members came
together and were tasked
with writing a report outlining
necessary steps towards
eliminating racism at Ryerson.16
Of the fifty-nine (59) subrecommendations, fifty-two
(52) recommendations were
implemented or are in the
process of being implemented,
however it is unclear if more
than ten (10) recommendations
have been implemented in full.17
Ryerson University has not
publicly disclosed the status of
the remaining recommendations,
nor a timeline to implement
them.
Since 2010, Ryerson University
has advanced the strategic
priority of equity and community
inclusion through the creation of
a dedicated Vice-Provost Office
and completed a new Anti-Black
Racism Campus Climate Report.
However, community concerns
about the lack of tangible action
has increased enormously.

16

Final Report on the Taskforce on Anti-Racism at Ryerson. January 2010

17

Ryerson releases Anti-Black Racism Campus Climate Review Report. July 2020.

Outlined in the 2010 report, are calls
for intentional hiring that prevents
isolation of racialized instructors
within departments which leads to
racialized instructors being overworked
and calls to action focused on the
development of an inclusive curriculum.
The recommendations from the original
report, and subsequent reports, are
well-acclimated to the strategic
mandate of the university.

A publicly disclosed timeline for the
implementation of the outstanding calls
to action from the task force report
must be released by the university.

RECOMMENDATION 7
Ensure student inclusion in return to campus and health and
safety planning.

Students are the biggest stakeholders on campus, yet we have not been
included in the COVID-19 return to campus plan. Students at Nippising
University18, University of Ottawa19, and University of Windsor 20 are allowed
to sit on the Joint Health & Safety Committees on their campuses, but
this is not the case at Ryerson. Students have a right to be involved in
the return-to-campus plan and in the decision-making processes that
impact our health and safety at school.
Students must also be provided with safety equipment when the
university reopens for our use. This includes calculating for issues arising
out of student poverty – such as providing new and qualified masks,
shields, and sanitizer.
The University should meaningfully include students in the plans to re-open
campus, including the immediate inclusion as non-voting members on the
Joint Health & Safety Committee.

18

Joint Health & Safety Committee (JHSC) Terms of Reference. Nippising University.

19

Joint Occupational Health and Safety Committee: University and Functional Committees. University of Ottawa.

20

Joint Health and Safety Committee (Central Safety Committee) Terms of Reference. University of Windsor

RECOMMENDATION 8
Remove the Egerton Ryerson statue.

It is well documented that for
many years, students, faculty,
staff, and community members
have been calling for the
statue of Egerton Ryerson, a
key architect of the residential
school system, to be removed
from our campus. Over 1,000
members of the university’s
community – including current
and former students, student
organizations, faculty members,
and staff – have signed CESAR’s
open letter calling for the
removal of the statue21; and
almost 10,000 people have signed
a change.org petition started by
a Ryerson student calling for its
removal.22
We have seen statues of racists
and colonizers removed from
the University of Cape Town23 and
the University of North Carolina,
the statue of John A. MacDonald
was removed from Victoria city
hall24, and a residence building
named for MacDonald at the
University of Windsor has started

a process to be renamed.25
There has also been significant
social commentary on the
validity of tearing down statues,
specifically started in the
summer of 2020.26 Not only do
statues to colonizers and racists
celebrate and promote elements
of colonialism, they are also
costly to maintain and protect;
we believe there are better uses
for that funding. For instance, at
the University of North Carolina,
in 2018 the University spent over
$390,000 on police in one year27.
Indeed, this past year Ryerson
University has had to clean the
Egerton Ryerson statue on more
than one occasion, has had to
employ City of Toronto security
during rallies, and has formed
committees and public relations
working groups to defend and
reexamine the legacy of the
statue. Collectively, all of the
funding thrown at defending this
statue and the Ryerson statue
could provide needed funding for
Indigenous language programs,

increased tenured Indigenous
faculty, and many underfunded
elements for the application
of the Truth and Reconciliation
Commission on campus.
With so many elements
of reconciliation requiring
funding, upholding colonial
icons is not where we need to
prioritize these funds. Ryerson
University has an opportunity,
and a responsibility, to take a
progressive position and to act
on its mandate to pursue equity
by removing the Egerton Ryerson
statue.

Ryerson University should
immediately remove the
statue and should welcome
a committee composed of
Indigenous community members
to determine what will replace
the statue.
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CESAR Open Letter on Egerton Ryerson Statue and BLM Activists. July 2020.
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Change.org petition: Remove statue of Egerton Ryerson from Ryerson University.
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Rhodes statue removed in Cape Town as crowd celebrates. BBC. April 2015.

24

John A. Macdonald statue removed from Victoria City Hall. CBC News. August 2018.

25

Committee invites public input into Mac Hall name. University of Windsor News. October 2020.

26

Bromwich, Jonah Engel. Remove statue of Egerton Ryerson from Ryerson University. New York Times. June 2020.
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https://alumni.unc.edu/news/silent-sam-security-cost-390000-in-one-year/

“There is no more room for the “difficult conversations” that try to legitimize the abhorrent actions
of a nations genocide against its Indigenous peoples. There is no more room for colonialists and
white supremacists in the broad subject of “constructive conversation”. There is no more room
for statues of men like Egerton Ryerson to stand in our communities. There is only room for the
decolonization of our institutions, and there is only room to meet the demands of Indigenous
activists and communities.”
- Ryerson School of Performance Student Union

“We are at a pivotal historical moment in our country, in our community, and on our campus. Our
call is one of the many expressions you will have heard across the university; our ambition here is
to speak out and amplify those voices, and to call upon the Presidential Implementation Committee
to take serious, meaningful action. We call for action in the form of removing the Egerton Ryerson
statue and calling on the Crown Attorney to drop any charges associated with the peaceful protest.”
- The Office of Social Innovation

“Anger and frustration due to the University’s refusal to remove the statue has been building in our
community for some time. In June of this year, almost 10,000 people signed a petition by a Ryerson
student calling for the statue to be taken down. These community members, Indigenous students,
faculty, and staff, must finally be heard. Our concerns must be recognized and addressed. The time
for debate is over.”
- CESAR Signed by 171 full-time and contract faculty members, over a thousand students, and 19
campus and student groups including:

Arts and Contemporary Studies Course Union
(ACSCU)
Canadian Federation of Students – Ontario,
Canadian Students for Sensible Drug Policy,
Ryerson Chapter
Environment and Urban Sustainability Students’
Association Course Union
Journalists for Human Rights, Ryerson Chapter
Office of Social Innovation
Ryerson Creative Industries Course Union
Ryerson Fashion Students’ Union
Ryerson Graduate Students’ Union
Ryerson Residence Council
Ryerson School of Interior Design Course Union
Ryerson School of Performance Student Union
Ryerson Social Work Students’ Union

Ryerson Sociology Students’ Union
School of Disability Studies
Socialist Fightback – Ryerson
Students for Justice in Palestine – Ryerson
University
StyleCircle (Student Publication)
The Studio for Media Activism & Critical
Thought

SUMMARY OF BUDGET CONNECTION
TO RECOMMENDATIONS
Below are some of the practical and long-term goals of our recommendations when drafting the budget.
While several of our recommendations are idyllic and require long-term discussions, strategies and moving
pieces, CESAR firmly believes that a system of post-secondary education that is accessible to all, which is
of high-quality, which is nationally planned, is possible.

Recommendation

1

Plan to phase out
domestic and international
tuition fees and build
public funding back into
Ryerson University’s core
values.

Recommendation

2

Improve accessibility and
access to mental wellness
support, specifically for
continuing education
students.

Short-term: Immediate investment in Open Educational
Resources (OER) and financial aid for course expenses.
Long-term: Close and end the gap of differential fees
for domestic and international students as the primary
method of bridging the budget.
Long-term: Change the strategic focus of bridging
the budget to calls for increased public funding and a
national strategy for post-secondary education.

Short-term: Increase hours for mental health services
for evening learners. Make services accessible for
continuing education students.
Short-term: Increase access and hours to assistive
technology, supplies and funding for extra-curriculars.
Short-term: Provide additional hours to instructors for
accessibility and accommodation training.
Long-term: Create a strategy and budget to hire more
racialized, queer and trans counsellors.

Recommendation

3

End the agreement with
Toronto Police Services
immediately, and make
an open commitment to
never partnering again.
Make the terms of the
agreement public, as well
as the individual involved
in brokering the deal.

Recommendation

Long-term: Commit to long-term divestment from
policing and incarceration programs, including
Ryerson’s academic planning programs.

4

Create a Career Boost
Program specifically for
continuing education
students.

Recommendation

Short-term: Maintain commitment to keep special
constables, and any revenue or expenses related to
the implementation of this program, off the Ryerson
University campus.

Short-term: Create a Career Boost fund for continuing
education students.

5

Collect race-based data
for continuing education
students.

Short-term: Provide funding for the implementation of
the diversity self-identification survey for continuing
education students.

Recommendation

6

Take action on antiracism and implement
the recommendations of
the Final Report of the
Anti-Racism Taskforce of
Ryerson (2010).

Recommendation

7

Ensure student inclusion
in return to campus
planning and health and
safety planning.

Recommendation
Remove the Egerton
Ryerson statue.

Short-term: Provide necessary funding to provide
updates on current status of recommendations and
the costs associated with the implementation of
outstanding items.

Short-term: Provide dedicated funding of personal
protective equipment to ensure students, staff and
faculty have access to new masks and shields to
protect other students, staff and faculty while in the
classroom and using university space.
Short-term: Include CESAR, RGSU, RSU, and additional
student seats on the University’s Joint Health &
Safety Committees.

8
Short-term: Remove the Egerton Ryerson statue to
avoid future expenses for security and maintenance
of celebrating colonialism.

